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“The Hospital Indemnity plan offers employees added protection against the costs of both inpatient and 
outpatient services. This new plan helps provide a safety net so certificateholders can focus on recovery, 
not financial stress,” said Morey. 

For more information, visit aflac.com/business. 

ABOUT AFLAC 
When a policyholder gets sick or hurt, Aflac pays cash benefits fast. For more than 55 years, Aflac 
insurance policies have given policyholders the opportunity to focus on recovery, not financial stress. In 
the United States, Aflac is the number one provider of guaranteed-renewable insurance. In Japan, Aflac 
is the number one life insurance company in terms of individual policies in force. Aflac individual and 
group insurance products provide protection to more than 50 million people worldwide. 2012 marked the 
sixth consecutive year Aflac has been recognized by Ethisphere magazine as a World's Most Ethical 
Company. 2012 also marked the 14th year FORTUNE magazine recognized Aflac as one of the 100 Best 
Companies to Work For and the 11th time FORTUNE included Aflac on its list of Most Admired 
Companies. Aflac Incorporated is a Fortune 500 company listed on the New York Stock Exchange under 
the symbol AFL. To find out more about Aflac, visit aflac.com or espanol.aflac.com. 

# # # 

*Certain stipulations will apply. 
1 For groups sitused in New York, group coverage is underwritten by American Family Life Assurance Company of New York, and 

customer service is administered by Continental American Insurance Company, 2801 Devine Street, Columbia, South Carolina 
29205. 

2 2011 Comparative Price Report, The International Federation of Health Plans 
 

 


